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2 What is Campus Harassment?

Campus Harassment is defined as “making someone feel uncomfortable or inferior due to one’s
behavior/language, which can include treating someone in a discriminatory manner, violating someone’s human
rights, and/or negatively influencing someone’s academic/learning environment, work environment, or research
environment.” However, the term “campus harassment” is a generic term that can also apply to instances of
sexual harassment, academic harassment, or power harassment that may occur on university campuses.
Accordingly, all faculty, staff, and students are equally subject to becoming perpetrators or victims.

Senshu University strives to prevent any form of campus harassment. However, in instances when it does
occur, the university makes it a priority to address and resolve harassment-related matters as soon as possible
in order to ensure that all faculty, staff, and students have access to a safe and comfortable learning/working
environment.
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3 Academic Harassment

Academic harassment is defined as “inappropriate or discriminatory behavior/language committed by a
member of the university (i.e. faculty, staff, or student) that negatively impacts another member’s learning,
working, or research environment, which can include abusing one’s authority when interacting with junior
members or causing harm to someone’s dignity/character.”

[Examples]

Ignoring or refusing to follow academic instruction without reason.

Coercing a university member into conducting work for private business purposes which are not necessarily
related to education or research.

Unjustly excluding a member of one’s academic or research team.

Abusing one’s authority concerning matters of promotion or evaluation.
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4 Power Harassment

Power harassment is defined as “inappropriate behavior/language committed by a member of the university
with high authority, which can include intentionally or unintentionally abusing one’s authority over a
subordinate/junior member, requesting work beyond the scope of the original task, violating someone’s human
rights, inducing physical/mental injury, causing harm to someone’s dignity/character, or negatively influencing
someone’s academic/learning environment, work environment, or research environment.”

[Examples]

Forcing someone to drink alcohol at a social gathering.

Spreading false rumors (online or elsewhere).

Ignoring someone’s existence completely.

Intentionally failing to communicate necessary information regarding someone’s duties.
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5 Sexual Harassment

Sexual harassment is defined as “behavior/language perceived by the victim to be an unwarranted sexual
advance regardless of the perpetrators intent, which can include offending someone by making a sexually
discriminatory remark, threatening someone, humiliating someone, making them feel uncomfortable, or
negatively influencing someone’s academic/learning environment, work environment, or research
environment.”

[Examples]

Commenting on someone’s physical appearance or clothing in a discriminatory manner.
Persistently asking about someone’s family, friends, partner, or lifestyle.

Touching someone inappropriately (such leaning on one someone or caressing someone).
Speaking vulgarly.

Persistently inviting someone out to eat, to watch a movie, etc.
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6 Ways to Avoid Becoming a Perpetrator
Campus harassment is inappropriate behavior/language which causes harm to a member of the university and
consequently damages the university’s overall work/learning environment.

Even if one’s joke, comment, or behavior is intended to build rapport with a member of the university, it can still
be considered campus harassment despite seeming familiar. It's not uncommon for campus harassment to lead
to a lawsuit, so such behavior/language should not be taken lightly (or considered to be a “harmless antic”). The
harm inflicted by campus harassment can be long-lasting, not only affecting the victim’s mental or emotional
state, but possibly forcing them to leave the university. Therefore, campus harassment is a serious matter.

In order for members of the university to avoid becoming perpetrators of campus harassment, the following
notions must be acknowledged and observed.

(1) We must treat each other with respect and understand that personalities and characteristics can differ (i.e.
“treat others the way you want to be treated”).

(2) We must mutually recognize each member of the university as a fellow teammate.

(3) Senior academic faculty and staff must remain thoughtful of their subordinates/junior members and realize
the influence their words/actions have on them.

(4) Those who are in a leadership position must remain vigilant for any sign of campus harassment and take
proper precautions to ensure that all members of the university have access to a safe and comfortable
academic/learning environment, work environment, or research environment (i.e. ensure that human rights are
not violated).

(5) We must maintain good communication with those around us and be mindful of our words/actions so that
they’re not misinterpreted. Good communication is essential to establishing mutual trust.
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7 Consulting with Someone about Campus Harassment

Consultation regarding campus harassment is available and open to anyone, including those who have been
harassed directly, those who have been asked to speak on behalf of a victim, or those who have seen or heard
about a case of campus harassment.
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#1 Consultation Reception Desk

Upon visiting the Campus Harassment Office’s consultation reception desk, the receptionist will listen to the
visitor explain their situation. If the situation is determined by the receptionist to be an act of campus
harassment, the visitor can submit a consultation form to be reviewed by a higher authority.
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#2 Investigative Committee

Upon reviewing the submitted consultation form(s), the Director of the Campus Harassment Office might
determine that an investigative committee is needed, in which case the committee will investigate the matter by
conducting interviews with those involved.
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#3 Measures Taken Against Campus Harassment

Based on the report presented by the investigative committee, the Campus Harassment Office will take
appropriate measures. In cases of malicious intent, the University President and/or University Chairman may
administer disciplinary action.
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8 Online Etiquette

Information posted online (especially via social networking sites) is likely to be more egregious since the victim
and perpetrator are not face-to-face. Such information not only causes discomfort, but can be severe enough to
be considered a human rights violation.

When posting online, always ask yourself, “How will other people feel about this?” Being conscientious about
our wording, especially when corresponding with others, is essential to avoid causing any emotional or mental
harm. Please keep in mind the feelings of others.
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Contact Information
Campus Harassment Office / Consultation Reception Desk

Before visiting the office, please make a reservation via email or telephone. You can download a “Consultation
& Claim Form” from the university homepage to complete and submit to the office upon visiting. All
correspondences and consultations with the Campus Harassment Office are kept confidential.

X UIRR - NSRAY MREE
TEL (33FAX) : 044-900-7858
E-mail: camhara@acc.senshu-u.ac.jp
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Campus Harassment Office Contact Information
TEL / FAX: 044-900-7858
E-mail: camhara@acc.senshu-u.ac.jp

Prevention Guidelines & Regulations are available online.
Senshu University Campus Harassment Search
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